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摘 要： 由于不同国家文化的差异性， 外派人员在东道国的适应性一直成为困扰海外扩张的难题。 对国
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步研究中得到验证和完 善。 ［1］［13］在 原 有的单一




























到了 90 年代， 外派人员跨文化适应进入综
合理论研究阶段， 其 中 Black 等 人 提 出 的 跨 文
化适应综合模型的影响力最大， 后期的研究无
一例外对该理论模型进行了全部或部分验证，逐




















































实 际 上 ， 这 些 研 究 都 只 是 从 局 部 验 证 了
Black 等人 ［20］ 的跨文化适应模型， 而 Bhaskar－
Shrinivas 等人［2］的元分析研究对前面零散的研究
进行了总结， 从整体上对跨文化适应模型进行了















































图片来源：根据 Bhaskar－Shrinivas P．, Harrison D． A．, Shaffer M． A．, Luk D． M．, Input－based and time－based models of international































图片来源：根据 Takeuchi R．, A critical review of expatriate－adjustment research through a multiple stakeholder view: progress, emerging
trends, and prospects [J], Journal of Management, 2010, 36(4): 1040－1064 整理
图 2 Takeuchi 模型
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Parker ＆ McEvoy，1993 工作绩效（自我测评） 工作适应与工作绩效正相关，而一般适应与工作绩效负相关。
Caliguiri，1997 工作绩效（自我测评＋上级评价） 一般适应与自我测评绩效正相关，而与上级评价绩效没有关系。
Kraimer et al．，2001
























Feldman ＆ Bolino，1999 完成外派任务意愿
导师的现场指导有助于外派人员更快适应新的工作群体以及工
作环境，进而增强完成外派任务的意愿。














参 考 文 献
［1］ Black J． S．． Work Role Transitions： A Study of American Expatriate Managers in Japan [J]． Journal of International
Business Studies， 1988， 19 （2）．
［2］ Bhaskar－Shrinivas P． et al． Input－based and time－based models of international adjustment： Meta－analytic evidence
and theoretical extensions [J]． The Academy of Management Journal， 2005， 48（2）．
［3］ Takeuchi R． A critical review of expatriate－adjustment research through a multiple stakeholder view：progress，emerging
trends， and prospects [J]． Journal of Management， 2010， 36（4）．
［4］ Shaffer M． A．， Harrison D． A． Expatriates＇ psychological withdrawal from international assignments： work， nonwork，
and family influences [J]． Personnel Psychology， 1998， 51．
［5］ Wang M．， Takeuchi R． The role of goal orientation during expatriation：A cross－sectional and longitudinal investigation
[J]． Journal of Applied Psychology， 2007， 92（5）．
［6］ Jenkins E． M．， Mockaitis A． I． You＇re from where芽 The influence of distance factors on New Zealand expatriates＇
cross－ cultural adjustment[J]． The International Journal of Human Resource Management， 2010， 21（15）．
［7］ Tungli， Z．， Peiperl， M． Expatriate practices in German，Japanese，UK， and US multinational companies：A comparative
survey of changes [J]． Human Resource Management， 2009， 48（1）．
［8］ Maertz Jr． C． P．， Hassan A．， Magnusson P． When learning is not enough： process model of expatriate adjustment as






















件，量表的内容偏简单。 以 Black 等人［1］［13］开发的
三维度量表为例， 现有的实证研究无一例外采用
此问卷。通过对该量表的仔细分析发现，一般适应
的 7 个题项包含了衣食住行各个方面， 能够比较
全面地测量外派人员对东道国生活环境的整体适
应情况； 而人际适应应该包括工作场所的人际交
往和工作以外的人际交往， 但该量表中的 4 个题
项似乎没有清楚地体现， 且作者提出这些题项时
也未做任何详细说明；工作适应的测量过于简单，
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Beyond Realism and Constructivism
——Analyzing the cognitive role of scientific theory
LI Shu-ying
（Tianjin Polytechnic University， Tianjin 300387， China）
Abstract： The history of the philosophy of science is essentially an incessant course of disclosing the
subjective constructivity of scientific knowledge． Analysis of scientific theory＇s cognitive role is the
starting point for all other problems in the field． This paper makes critical analyses of some accepted
theories, including realism, instrumentalism, descriptivism and constructivism． On the basis it argues
that each theory has its un－overcomeable limits, and proposes a theory of reality－constructivism based
on the interaction among nature, society and cognitive subject, which means that scientific theory is
based on rational construction of embodiment．
Key words： facts；construction；reality；nature；embodied reason
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Studies of Multinational Companies＇ Foreign Dispatched Employees＇
Intercultural Adaptability: A Review
HE Yan-zhen， WANG Yu-mei
（School of Management， Xiamen University， Xiamen 361005， China）
Abstract： Thanks to the cultural differences between nations, foreign dispatched employees＇
adaptability to the host nation culture remains a problem to the multinational companies． This paper is
a survey and review of the intercultural adaptability studies in other countries． It is argued that the
existing studies are based on the samples from developed countries, so the conclusions achieved
therefrom is not entirely applicable to other cultural contexts． For further studies of intercultural
adaptation of Chinese companies＇ foreign dispatched employees, it is necessary to proceed on basis of
concrete cultural contexts and in somewhat different perspective and methods．
Key words： multinational companies；foreign dispatched employees；intercultural adaptation
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